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PABOYASA NMPOMPAMMA YYEBHOU OUCLUUMITUHDBI
B51.0.05 lNpodeccnoHansHoe obLeHne Ha MHOCTPAHHOM SA3blKe

1. Wndp n HanmeHoBaHMe HanpaBrieHUA NOArOTOBKU/cneunanbLHOCTH:
38.04.03. YnpasneHue nepcoHanom

2. NMpodunb noaroToBKK/cneymanmsauum: YnpasneHme YenoBe4yeCckMmMmu pecypcamm

1 OpeHgom paboTogaTtens B UMdpoBON 9KOHOMUKE

3. KBanudukauma (cteneHb) BbINYCKHMKA: __Marnctp

4. ®opma ob6pa3oBaHMA: 3a04Has

5. Kacdbegpa, oTBevarowasn 3a peanmsaumio AUCLUUNNUHBI: __aHITIMACKOrO A3blka
r'YMaHUTapHbIX aKynbTETOB

6. CoctaBuTenu nporpammbl. Kaptasues B. H., kanamaatr dunonornyecknx Hayk,
npenoaasartenb, CenesHea E.C., ctapwiun npenogasatens, Jlapuna E.B., cTtapumnm
npenogasartenb, lonnkosa O.A., KaHAnAaT OUIIONONMYECKUX HayK, NpenogaBaTenb

7. PekomeHpoBaHa: HMC dakynbteta PP, npotokon Ne 7 ot 28.04.23

8. YueOHbIN roa: 2023-2024. Cemectpbl: 1,2



9. llenu n 3apgayum y4e6HON AUCLMNIIUHDI:

Llensimu oceoeHusi yuebHoU ducyuniuHbl 1811s10MCH:

- MOBblWEHME YPOBHSA BrafeHUs WHOCTPAHHbIM  SA3bIKOM, [OCTUIHYTOro
BbakanaBspuaTe, oBNnageHne MHOA3bIYHON KOMMYHUKATUBHOW KOMMETEHUNEN Ha YyPOBHE
Bl+ (B2) gons pelwweHus KOMMYHMKATMBHbIX 3ajady B Yy4ebHO-no3HaBaTerlbHOW U
npodgeccuoHansHon cepax obLeHus

- obecneyeHne OCHOB Hay4HOro obLEeHUs 1 UCMOoSb30BaHNSA NHOCTPAHHOIO A3blka
Ans camoobpa3oBaHus B BbIGpaHHOM HanpasrieHun

3adayu y4ebHoU OuCyUMNIUHbI:

pasBuUTUE YMEHUN

- BOCMApPUHMMATb Ha CNyX W MNOHMMaTb codepXaHue  ayTeHTUYHbIX
npogeccrnoHarnbHO-OpPUEHTUPOBAHHbIX TEKCTOB MO 3asiBfieHHon npobnematuke
(nekunn,  BbBICTYNNEHUs,  yCTHble  nNpeseHTauum) U BbldensiTb B HUX
3HauMmyto/3anpalumBaemMyo MHopmaLnto

- NOHMMaTb COAepXaHWe ayTeHTUYHbIX NPOoeCcCnoHanbHO-OPUEHTUPOBAHHbIX
Hay4HbIX TEKCTOB (cTaTbsl, pedepaT, aHHOTauus, Te3ucbl) M BbIAENATb M3 HUX
3HauMmyto/3anpalumBaemMyo MHopmaLnto

- BbICTyNaTb C YCTHbIMW Mpe3eHTauusiMnu No Teme wuccregoBaHusi, cobniogas
HOpPMbI peYeBOro aTMKeTa, 3agaBaTb BOMPOCHI M OTBEYaTb Ha HUX, BbICKa3biBaTb CBOE
MHEeHue, Npu HeobxoANMMOCTU NCNOSMb3ySa CTpaTernn BOCCTaHOBMEHUS cbos B npouecce
KOMMYHUKaLmu (nepecnpoc, nepedpasmpoBaHne n ap.)

- KpaTKoO m3naraTb OCHOBHOE cofepXaHue Hay4YHOro BbICTYMIEHUS; KOPPEKTHO (B
copepxaTenbHO-CTPYKTYPHOM, KOMMO3ULMOHHOM U A3bIKOBOM MnaHe) odopMnATb
crnanabl npeseHTaumm

10. MecTo y4yebHOM AncUMNNUHLI B cTpyKType OOI:

BasoBag yacTb Onoka b1.

11. MnaHnpyemblie pe3ynbTaTbl 00y4YeHMA MO AucuunnuMHe/Moaynio (3HaHuUA,
YMEHUA, HaBblKM), COOTHECEHHble C NNaHMpyeMbIiMU pe3ynbTaTaMu OCBOEHMUS
obpasoBaTenbLHOWN NporpamMmbl (KOMNEeTeHUMAMU BbINYCKHUKOB):

Koa HasBaHne komneTeHumn MnaHupyemblie pesynbTaTbl 06y4eHUs

YK-4 CnocobeH ocywectBnatb | 3HaTb 6as3oBble npaBuna rpaMmmaTUKK

AEeNOBYH KOMMYHMKaUMIO B | (MOPONOrMn U  CUHTaKcuca), HOpPMbI

YCTHOW U MUCbMEHHOW | ynoTpebneHus obuen n

dopmax Ha | NpodeCccnoHanNbLHON NEeKCUKK

rocyaapCTtBEHHOM N | NHOCTPAHHOIO 43blka, COLMOKYNbTYPHbIE

MHOCTPaHHOM(bIX) 0cobeHHOCTH NCNOnb30BaHMs

A3blke(ax): MHOCTPAHHOTO  A3blka B pPasfU4YHbIX

4.1 Bbibupaet Ha | KOMMYHUKATUBHbBIX CUTyaLMsX; OCHOBBI

MHOCTPaHHOM A3blKe | opraHnsaumm 3pPEKTUBHOIO AenoBOro

KOMMYHUKaTUBHO obuweHnsa, nyobnnyHbIX  BbICTYNNEHUN,—

npuemnemMble  CTpaTerMm | npoBeAeHNA NeperoBOpOB U COBELLAHUN,

AenoBoro obLeHns BeAeHns Aenosou nepenucku,

4.5 BnaneeT | ocywecTtBneHus 3NEKTPOHHbIX
NHTErpaTUBHbIMU KOMMYHUKaLMI 1 T.4.

KOMMYHMKaTUBHbBIMMN YMeTb ayanpoBaTtb M NOHMMAaTb OCHOBHOE




YMEeHNAMU

MACbMEHHON UNHOA3bIYHOW

peun.

B YCTHOW U

coaepXaHMe HECMNOXHbIX ayTEeHTUYHbIX
TEKCTOB, OTHOCSLLMXCA K Pasfn4yHbIM
TMNaM peyn, BblAENATb B HUX 3HAYUMYHO
MHGOPMaLMIO, UCNONb30BaTh PasfnyYHbIe
BMAObl YTEHMS (MOMCKOBOE, NMPOCMOTPOBOE,
nsyyarouiee) Aans N3BneYeHus
KOMMYHUKaTUBHO-3HA4YNMOM 7
npodeccroHanbHO-OpUEHTMPOBAHHOM

NHGOPMaLMKN, NEPEBOAUTb ayTEHTUYHbIE

HeaZanTUpoOBaHHbIE TEKCThl
npodeccnoHanbHoro Xapaktepa C
aHIMNMNCKOrO  A3blka Ha  PYCCKUAW  CO
cnosapem, OCYyLLEeCTBNATb nouck
NHOSI3bIYHOMN npodeccnoHanbHo-
OpPVEHTUPOBAHHON MHopMaLuu;

MCrnonb3oBaTb pas3JjindHble BUAObI yCTHOI7I
ANanorn4yeckon M MoHONOrM4YecKomn peyn,
COCTaBInATbL [AernioBble MUCbMa, [OernaTb
Aoknaabl n npe3eHtTaunn Ha MHOCTPpaHHOM
A3bIKE; NPUMEHATb paunoHaribHble
meToabl W cpeactBa OCyLleCTBIIEHUA
AenoBbiX KOMMyHI/IKaLI,I/Iﬁ Ha NHOCTPAHHOM
A3bIKe.

Bnagetb HaBblkamu AHHOTUPOBAHNA U

pedepnpoBaHms, NnoaroTOBKK n
BbICTYN/IEHNMA C  npeseHTaumen Ha
npodeccnoHanbHble TeMbl; HaBblKamu
BbICTpamBaHna 3QEKTMBHbLIX OEeN0BbIX
KOMMYHUKaL Wi cpeacTeamu
MHOCTPAHHOIO A3bIKa.
12. O6bem AUCLUUNINUHBLI B 3a4e€THbIX eauHULax/vyac. — 4/144.
Popma NPoOMEXYTOHYHON aTTeCTaLMMU: 3a4€ET, 3a4EeT C OLIEHKOMN
13. Bugbl yuebHOM paboThI:
TpyooemKoCTb
- Bcero Mo cemecTpam
Bug y4ebHon paboThi No Ne
cemecTtpa | cemecTtpa
AyOUTOPHbIE 3aHATUS 1 2
nekuunm
B TOM yucrne: npakTnyeckme 18
nabopartopHble
CamocToatenbHas paborta 86 32
3aver, 3ayeT C
dopma npomexxyToyHomn attectaummn | g KOHTPOIb OLIEHKOWA,
HadA KOHTPOJ1b




paboTta Has
pabota

UToro:

144 108 yacoB | 36 4acos

vyaca

13.1. CopepxxaHue pa3aenoB AUCLUNIIUHDI:

Ne Peanusauus
n/n Paspena
HanmeHoBaHue OucunnnunHbl
CopepxxaHue pasgena ANCUUninHbI
pasgena gucumnivHbl C NOMOLLIbIO
OHNanH-Kypca,
QYMK*
MpakTu4yeckne 3aHATUA
1.1 1. MeXKynbTypHas KOMMYHUKaLMS: QYMK
1.2 NPUHLUMNbI, MaKCUMbI, Bapbepsbl. «AHIMUACKUIA A3bIK
1.3 NoHMMaHWEe MOHOMNOTrNYecKon n B chepe
1.4 Ananorn4yeckoun peymn B cgepe yrnpaBreHnst Nepce
npodeCccnoHanbHOM KOMMYHUKaLMM.
2. ObLeHay4Has nekcuka. basosas
MexayHapogHoe TEPMUHOIOrs crneumanbHOCTH
akajiemmyeckoe
obleHue.
3. Jlekums no cneumanbHOCTU Ha
WHOCTPaHHOM fA3blke. Hay4HbIN CTUNb
peun.
2.1 1. Hay4yHbin ctunb peun. ObyyeHne QYMK
2.2 BblAEMNEHNIO CTPYKTYPHbIX M JTOrMYECKNX «AHIMNNCKNI A3bIK
23 311IEMEHTOB Hay4Horo Tekcta. ObyyeHune B chepe
2.4 YCTHOMY U MMCbMEHHOMY M3ITOXEHUIO MeHeKMeHTa"

Hay4HbIn TeKCT

OCHOBHOTO COAepKaHNsl Hay4YHOro TeKcTa.
A3blkoBOE 0hopMIIEHNE, XapaKkTepHoe Angd
Hay4HOro TekcTa.

OBy4yeHune coCTaBMEHUIO NlaHa Hay4yHoro
TekcTa. OBcyxaeHne cogepkaHms TekcTa ¢
OrMopon Ha NnaH.

2. CocTtaBneHne aHHoTaumu,

AHHOTaLMA Kak BUO BTOPUYHOIO TEKCTa,
KpaTKo MHCPOPMUPYIOLLETO YnTaTens o
Tebe TeKCTa-UCTOYHUKa n
paccmaTpuBaeMbiX B HEM npobrnemax.
A3bIkoBblE cpeacTBa, Ucnonb3yemMble Ans
AHHOTUPOBAHUA.

BblpaboTka ymeHuI 1 HaBbIKOB
COCTaBIIEHMSI aHHOTaLMA HAay4YHOro TEKCTa
no cneumanbHOCTH.




3. Pedbepart kak BMA BTOPUYHOIO TEKCTA,
pa3BEPHYTO NpeAcTaBnALLMIA TEMY,
aHanuaupyemble npobnemsl,
aprymeHTaLumio aBTopa, TOYKU 3peHns
nccnegoBartenemn, KOMNO3uLUMK TekcTa-
NCTOYHMKA.

#3bIkOBble CcpeacTBa, XapakTepHble Ang
odhopmIieHus pedepara.

Pa3BuTMe HaBbIKOB COCTaBMEHMS
MMCbMEHHOrO pedyepaTta Hay4yHOro TekcTa
no cneumnanbHOCTHU.

4. [lucbMeHHbIN NepeBo CO crnosBapemM
Hay4YHOro TeKkcTa no crneumnanbHOCTU Ha
PYCCKUIN A3bIK.

3.1
3.2
3.3

lNopgroToBka
npeseHTauumm.

1. MoHATME CTUNS YCTHOM U NUCbMEHHOWN
npeseHTauuun. AHanus un
COBEpLUEHCTBOBAHNE HaBbIKOB
MNCNONb30BaHUA rpaMMaTUYECKMX SBNEHN
N CTPYKTYP B KOHTEKCTE
NpodeccnoHanbHOo-OPUEHTUPOBAHHbIX
TEKCTOB.

CTpyKkTypa cocTasrneHuns foknaaa.
CocTtaBneHue goknaaa.

2. Pa3Butne peyeBon akTUBHOCTU
(ponesas urpa, ANCKYCCuUst) C Lenbio
aKTMBU3aLMN U3Y4EeHHOW NEKCUKM MO
cneunanbHOCTW.

3. CocTtaBrneHune npeseHTauumun.
YCTHOE BbICTYNSIEHNE Ha TEMY Hay4YHOW
cneuunanbHOCTU C NpeasapuTenbHON
NoAroTOBKOMW.

AYMK
«AHITIMNCKUN A3bIK

B cdpepe
MeHemKMeHTa"

13.2. Tembl (pasgensl) AUCLUUNIIUHBI U BUAbI 3aHATUN

HanmeHoBaHu Buabl 3aHATMI (KONNMYECTBO 4YacoB)
e TeMmbl L
[o]
Ne n/n (pasmena) Texumm Mpaktnyec | JlabopatopH CamocToaTenbH Bcero
AMGLANTVHBI Kne ble as paboTa

MexayHapoaH

1% 6 46 52
akagemMmyecko
e obLieHune

2 Hay4HbIn TekcT 6 40 46




3 MNoaroTtoBka 6 32 38
npeseHTaumm
UToro: 18 118 136

14. MeToaun4ecKkue yKkasaHus Ans 06y4aroLWmNXCcsA NoO 0CBOEHUI0 AUCLIUMMIIUHDI

MnaHupoBaHMe W opraHuM3auusi BpeMeHW, HeobxoguMOro pAns U3yyYeHus
AUCLMNIVHBI.

BaxxHenwme ycrnosusi yCnewHoro M3yydeHms WHOCTPAHHOro fA3blka — PerynspHocTb U
Ka4eCTBEHHOE  HaroSfIHEHWE  CaMOCTOATENbHbIX  3aHATUW. VIMEHHO  noaTomy
oOy4varomeca OOMKHbI yaenaTb Oonblloe BHUMaHWEe CaMOCTOATENbHOW paboTe.
PerynapHocTb gocturaeTcs 3a cyeT pasBuTus 0oby4yaloLMMUCH KadeCTB aKTUBHOCTW,
CaMOCTOATENIbHOCTK, A0OPOCOBECTHOCTM W camoaucuuniuHel. KayectBeHHoe
HanonHeHne B Oonbllen CTEeNeHM 3aBUCUT  OT  BbIMOSIHEHUS  UHCTPYKUWIA
npenogaBaTtens, crnegoBaHUs ero coBeTaM W pekoMeHZauMsM Mo MOCTPOEHUD U
cogep)xaTtenbHon 4actm paboTbl. Tak, npenogaBaTeNnb BO BpPeMsi MPaKTUYECKUX
3aHATUA  3HAKOMUT oObyvalWmxca C HOBbIM  MaTepuanom, oOpraHusyeT ero
npakTU4eckyto oTpaboTKy Ha mMaTepuane MHOXeCTBa NPaKTUYECKUX YMNPaKHEHUW, a B
KadecTBe [OOMAaLLUHEro 3adaHusi npegnaraeT MOBTOPEHME [OaHHOro MaTtepuana Wu
ynpaxHeHuss Ana ero pganbHenwen oTpaboTkm u 3akpennenus. [lpenogasatenb
pekoMeHayeT, Kak obyyaroLmmcs crnegyet opraHn3oBatb paboTy, K KaKMM UCTOYHMKaM
obpawateca. Ecnn pedb umgeT O nNoArotoBke K TeEKywen unm MNpoMEXYyTOYHOW
aTTecTtauuu, npenogaeatesnlb npegnaraeT 3HauUTENbHbIN OObEM ynNpaXXHEHWA Ha
NOBTOPEHNE NPONOEHHOro MaTepuana, ConpoBoXaast X MeTOANYECKMMU yKa3aHUSIMN
n pekomeHaauunamu. [lobpocoBecTHoe criegoBaHne AaHHbIM YKa3aHUsIM B COMpPSKEHNN
C TBOPYECKOW aKTUBHOCTbIO NO3BONUT 00y4vatoLLMMCSs yCrneLwwHo oBnageTb MHOCTPaHHbIM
A3bIKOM W  YMEHWAMM W HaBblkaMW €ro nNpUMEHEHUs B NpodeCcCUOHaNbHON
NEeATEeNbHOCTH.

15. NMepevyeHb OCHOBHOM NUTEpaTypbI
a) OCHOBHas nuTeparypa:

Ne

MNcToYHMK
n/n

MuHuHa O.I. BbasoBbii NpoecCcnoHanbHbI aHIMUACKUIA A3bIK ©  ydebHoe
nocobwue : [12+] / O.I'. MnHunHa. — Mockea ; bepnuH : Oupekt-Megua, 2020. —
160 c. : wn., Tabn. - Pexum poctyna: no nognucke. — URL:
https://biblioclub.ru/index.php?page=book&id=595465

CkonunHueBa B.N. ®oHeTuka M rpammaTuka aHrfMACKOro sA3blka @ ydebHoe
nocobue : [16+] / B.N. CkonuHueBa, W.B. CupgenbHukoBa, Hayd. pea. E.A.
UnrmpuH ; BOpPOHEXCKMM roCcyaapCTBEHHbIN  YHUBEPCUTET  UHXEHEPHbIX
TexHonormn. — BopoHex : BOPOHEXCKMN rocydapCTBEHHbLIM YHUBEPCUTET
WMHXeHepHbIX TexHonormn, 2018. — 189 c. : un. — Pexkum goctyna: no nognucke.
— URL.: https://biblioclub.ru/index.php?page=book&id=561767

Wnnoeckas A.A, AHrnuinckmi pns akoHommctoB=English on Economics
yyebHoe nocobue / A.A.LWUnnosckas ; TamboBCKMA rocyaapCTBEHHbIN
3 TeXHUYECKUn yHuBepcuteT. — TamboB :  TamOBOBCKU rOCy4apCTBEHHbIN
TexHunyeckun yHmsepcutet (TITY), 2017. — 531 c. : un. — Pexxum goctyna: no
nognucke. — URL: https://biblioclub.ru/index.php?page=book&id=499411




6) AononHuTenebHaa nuTepaTypa:

Ne
n/n

NcToYHUK

4

Accounting Issues. — Y. 2 YMK no aHrn. a3blky Ansa cT-B 3KOHOM. go-Ta / COCT. :
A.B. Mantorunna. — BopoHex: UMML, BI'Y, 2012 .— 51 c.

Business Club : yyuebHo-MeTOan4eckoe nocobue ons sysos. P.1/ cocT. : A.B.
BapywkuHa, E.B. NapuHa, T.H. MNaHkoBa, E.B. Ywakosa.— BopoHex : UTMML,
BIy, 2007 .— 37 p.

Cotton D. et al. Intermediate Market Leader: Business English Coursebook / D.
Cotton et al. — Financial Times, 2006. — 169 p.

Dooley, Jenny. Grammarway 3 : with answers / Jenny Dooley, Virginia Evans.—
Newbury : Express Publishing, 2007 .— 272 p.

Dooley, Jenny. Grammarway 4 / Jenny Dooley, Virginia Evans .— Newbury :
Express Publishing, 2007 .— 224 p.

Evans V. Enterprise Grammar: Student’s Book 4 / Evans V., Dooley J. —
Express Publishing, 2000. — 159 p.

10

Evans V. Round up 6: Student’s Book / V. Evans. — England: Pearson
Education Limited, 2000. — 256 p.

11

Evans V. Round-up 4/ V. Evans, J. Dooley. — Express Publishing, 2004. — 166
p

12

Evans V. Upstream: DVD Activity Book, Pre-Intermediate / V. Evans, J. Dooley .
— Express Pulishing, 2007. —38 p.

13

Focus on business english: yuebHo-meTOaN4eckoe nocobue ons Bysos. Pt. 1/
BopoHex. roc. yH-T ; cocT.: A.B. BapywkuHa, E.C. CenesHeBa .— OneKTPOH.
TekcToBble aaH. — Boponex: UL BI'Y, 2012 .

14

Grussendorf M. English for Presentations / M. Grussendorf. — Oxford University
Press, 2007. — 80 p.

15

Introducing Accounting. 4.1 YMK no aHrn. a3blky Ans cT-B 3KOHOM. ¢b-Ta /
cocT. : A.B. MantornHa. — BopoHex : UML BI'Y, 2012 .— 31 c.

16

Murphy R. English Grammar in Use / R. Murphy. — Cambridge University Press,
2008. - 350 p.

17

Practice Vocabulary and Reading Tests (Accounting). — 4. 3 YMK no anrmn.
A3bIKY AN CT-B 3KOHOM. b-Ta / cocT. : A.B. MantoruHa. — BopoHex : ML, BI'Y,
2012 .— 37c.

18

BacunbeBa, J1. [lenoBasa nepenncka Ha aHIMACKOM s3bike = Business
correspondence in English / J1. BacunseBa .— M. : Aiipuc npecc : Ponbdg, 2001
— 348 c.

19

KoponbkeBuy, B.A.. AHrno-pycckumn 6usHec-cnosaps : [25 Teic. cn.] / B.A.
KoponbkeBuy, B.®. KoponbkeBud .— Mocksa : KOpuctb, 2000 .— 546 [1] c.

20

TuxomupoBa, Onbra BnagummnposHa. Business English: a way to success:
y4yebHo-meToamn4veckoe nocobue : [ons cTyaeHToB 1-2 KypcoB 3/0 OTAENEeHus
MarncTpaTypbl 9KOHOMUYECKOrO (hakynbTeTa BopoHexXckoro rocyaapCTBEHHOIO
yHuBepcuteTa; ana  HanpasneHun: 080100 - OkoHomwuka, 080200 -
MeHempxkmeHT, 080400 - YnpasneHune nepcoHanom] / O.B. Tuxomwuposa ;
BopoHex. roc. yH-T, ®ak. pomaHo-repmaH. dunonorun, Kad. aHrn. «s.
rymaHutap. ak. — BopoHex : W3gaTtenbcko-nonurpauyecknin  LeHTp
BopoHexckoro rocygapctBeHHOro yHmsepcuteta, 2013.




B) MHOPMAaLIMOHHbIE 3NEKTPOHHO-00pa3oBaTerbHble pecypch! (ouLmManbHble Pecypcbl MHTEPHET)*:

Ne
NcTouHUK
n/n
MonHoTekcToBas 6a3a «YHuBepcuTeTckasn bubnmoTteka» — obpasoBaTesnbHbIN
21 N T
pecypc. — <UPL:http://www.biblioclub.ru>.
29 OneKTPOHHbIN KaTanor HayyHon 6ubnuoTtekn BopoHeXcKoro rocygapCTBEHHOMO

yHusepcuteta. — (http // www.lib.vsu.ru/)

23 http://www.lib.vsu.ru/elib/texts/method/vsu/m12-49.pdf

24 http://www.lib.vsu.ru/elib/texts/method/vsu/m12-50.pdf

25 http://www.lib.vsu.ru/elib/texts/method/vsu/m13-48.pdf

26 http://www.lib.vsu.ru/elib/texts/method/vsu/mQ7-35.pdf

27 https://edu.vsu.ru

* BHavane ykasbiBatoTca OBC, ¢ KoTopbiIMUM UMetoTcs gorosopa y BIY, 3aTtem OTKpbITble 3NEKTPOHHO-
obpa3oBaTenbHble pecypcbl

16.MNepeyeHb y4ye6HO-MeTOAUYECKOrO 06ecneyeHns Ans camocTosTeNibHON
paboTbi:

Ne

MNcTOYHMK
n/n

Theoretical English Grammar : yuebHo-meToan4Yeckoe nocobme ons By3oB. Part
1 1. Morphology / BopoHex. roc. yH-T; cocT. M.B. boyaposa .— BopoHex : UL
BI'Y, 2007 .— 46 c. : Tabn. — bubnwuorp.: c. 45-46 .

Redman S. English Vocabulary in Use: Pre-Intermediate & Intermediate /
Redman S. Cambridge University Press, 2002. — 270p.

ABepbsiHOBa, J1. B. [lenoBon aHrnuicknin: baHkoBckas nepenucka : ydebHoe
3 nocobwue / J1.B. ABepbsiHoBa ; peakon.: T. P. AHToHoBCKMI [M gp.] .— M. :
Mappapuka, 1998 .— 254, [1] c. : Tabn. — ISBN 5-7762-0037-7

17. UHcpopmMaLMOHHbIE TeXHOSOrUU, UCNosnb3yeMble ANA peanu3auum yyeoHomn
AUCLUNIUHBI, BKITHOYasa nporpamMmHoe obecrnevyeHme n MHpopMaLMOHHO-
cnpaBOYHble CUCTEMbI (NPU HEOBXOAUMOCTH)

MporpammHoe obecneyvenune (Microsoft Office).

lMporpamma Kypca peanusyeTcs ¢ NpUMeHeHNeM UCTaHUMOHHbIX TEXHOMOIMMN.

18. MaTepuanbHO-TeXHU4YeCcKoe obecneyeHme AUCUUNIIUHbI:
YyebHas ayguTtopusi:cneumanunanpoBaHHas mebenb, komnbtotepbl 3QNTP-Shell NM-
10-B260GBP-525 (11 wr.)

19. ®oHA OLEHOYHbIX CPEeaAcTB:

19. OueHo4HbIe cpeacTBa AN NPOBEAEHUA TeKYLEeN U NPOMEXYTOYHOMN
aTTrecTauun

MopAdoK  OUEHKM  OCBOEHMs  obydawowmmuca  ydyeGHoro  mMaTepuana
onpegensieTcs cogepXXaHvem crneayrLmnx pa3aenos QUCUUMINHDI



http://www.lib.vsu.ru/)
http://www.lib.vsu.ru/elib/texts/method/vsu/m12-49.pdf
http://www.lib.vsu.ru/elib/texts/method/vsu/m12-50.pdf
http://www.lib.vsu.ru/elib/texts/method/vsu/m13-48.pdf
http://www.lib.vsu.ru/elib/texts/method/vsu/m07-35.pdf

HanmeHoBaHue VHankaTop(s
Ne pasgena Komnete ) HOCTIKEHMS! OueHo4Hble
n/n ONCUMNIINHBI HUMs(n) KQMHeTeH T cpeacrtea
(mopyns) 4
MexgyHapoaHoe 4.1,45
YK-4
1 akagemMmudeckoe VK-5
obueHne KoHTponbHO-n3mepuTenbHble
5 | HavuHbii TekeT YK-4 4.1,4.5 Martepuansl 3a4eTta N TeKyLLNX
y YK-5 KOHTPONbHbIX paboT
NopgrotoBka YK-4 41,45
3
npeseHTaumm YK-5

Jlekcuko-rpammaTUYECKUn TecT,
5 [MpomexyTodHasa aTTecTaunsd cTatbsa Anga pedepupoBaHms,
doopmMa KOHTPOIsl — 3a4€T, 3a4€eT C OLLEeHKOW | YCTHbIN MOHOMOMMYECKUI OTBET

20. TunoBble OLeHO4YHbIe cpeacTBa n mMeToaun4yeckKkue mMaTepuanbl,
onpegensarowme npoueaypbl oueHnMBaHuA

20.1. TeKywmn KOHTPOSb yCNneBaeMocTun

KoHTponb ycneBaemMocTV MO AMCUMMNIIMHE OCYLUECTBNSIETCA C  MOMOLLBHO
crnenyrLLMX OLEeHOYHbIX CPEeaCTB:

YCTHbI onpoc no Teme «MexgyHapoaHoe obLieHue», pedepupoBaHue u
aHHOTUpOBaHWe, NepeBo TEKCTa HAy4YHOM CTaTbM MO TeMe «HayyHbIN TEKCT»,
noaroToBka npeseHTaunm Ha TeMy Hay4yHoun paboTbl No Teme «logroToBka
npeseHTaumnm».

OnucaHue TexHonornm nposBeaeHns
OueHKa 3HaHUK, YMEHUA U HaBLIKOB, XapakTepuaylLwas aTanbl (popMMpoBaHns
KOMMETEHUNA B paMKax U3ydeHUs OUCLMNIMHBLI OCYLLECTBNAETCA B Xo4e TeKylen u
NPOMEXYTOYHOM aTTectauun. [pn oueHke pesynbTaToOB YYMUTbIBAOTCA MOCeLLaeMOCTb
N Tekywasa ycrneBaemMocTb obyvarowwmxcs. 3a4eT MOXeT ObiTb BbICTaBMeH Mo uMToram
paboTbl 0by4atoLerocsi B Te4eHme cemecTtpa.

Tekywiasa aTtrectauma NpoBOAUTCHA B COOTBETCTBUM C [lonoxeHwem O Tekylieun
aTTectaumMm obyvarwmuxcs no nporpaMmMam Bbiclwiero obpasoBaHus BopoHeXckoro
rocyAapCTBEHHOrO YyHMBepcuTeTa. Tekywas aTTectauus npoBoauMTCA B dopmax:
ycmHoao onpoca (uHOusudyarbHbIl orpoc, ¢poHmManbHas b6eceda, O0okabl);
MUCbMEHHbIX pabom (KOHMPOsibHbIE, 3CCEe, COYUHEHUS); Mecmupo8aHusi; OUEHKU
pe3yribmamos rpakmu4yeckol dessimesibHocmu.

TeKyLLMIN KOHTPONb NPON3BOAUTCS HA NPAKTUYECKNX 3aHATUSX NO UCLMNIINHE B
dopme nmbo yCTHOro NHAMBMAYaNbHOro onpoca oby4vatowmxcs, MMbo NMCbMEHHOMN
KOHTPOJSIbHOM paboThbl. Yyalmecs He JOMmkHblI 06pallaTbCsl K CNPaBOYHbIM U y4EOHBIM
nocobusim Bo BpeMs NPOBEAEHNS TEKYLLErO KOHTPONS. B oTAenbHbIX criyyasax
pornyckaeTcsa obpalleHne K crioBapio.

TpeboBaHus K BbINOMHEHMIO 3a4aHUIA (UMW LWKanNbl U KPUTEPUN OLEHNBAHUS)

OTBeT Ha 3ajaHWe [OMMKeH npeacTaBnATb COOOM pasBepHyoe yCTHOe Wnn
NMMCbMEHHOE BbICKa3blBaHWe, B KOTOPOM OOy4alowmMnca OeMOHCTpUpyeT BrageHue
NEKCUKON No wu3y4yaemMon Teme, 3HaHMe TeOopeTUYEeCKMX OCHOB MU3y4aeMoW TeMbl,
BNnageHne U3y4YeHHbIMW rpaMMaTU4YeCKMMW  npaBunamu, YMeHuWe NOCTPOUTb



BbICKa3blBaHWe, afekBaTHOE NoCTaBNeHHON KOMMYHUKaTUBHON 3aJaye.
20.2. NMpomexyTo4yHan aTrecTauus

I'Ipome>|<yT0l-|Ha;| arrecrauna no pgucuunimHe ocywectendeTtcd C NOMOLbKO
cneayrowmx oueHOYHbIX cpeancTB:

npuMepHble MaTepuarnbl 3a4eTa, 3a4eTa C OLEHKOMN

Mpumep NUCbMeEHHOro 3afaHUA C pa3BepPHYTbLIM OTBETOM

HanuwunTte 3aronoBoYHbIN NNaH, TE3UCHbLIN NNaH, aHHoTaUuMo 1 pedbepaT creayoLLero
TekcTa, nepeBeauTe (MMCbMEHHO M YCTHO) yKasaHHbI NpenogaBaTenemM OTPbIBOK:

Text 1 (from: https://en.wikipedia.org/wiki/Management)

Management (or managing) is the administration of an organization, whether it is a business,
a not-for-profit organization, or government body.

Management includes the activities of setting the strategy of an organization and coordinating the
efforts of its employees (or of volunteers) to accomplish its objectives through the application of
available resources, such as financial, natural, technological, and human resources. The term
"management" may also refer to those people who manage an organization — managers.

Some people study management at colleges or universities; major degrees in management
include the Bachelor of Commerce (B.Com.) Bachelor of Business Administration (BBA.) Master of
Business Administration (MBA.) Master in Management (MScM or MIM) and, for the public sector,
the Master of Public Administration (MPA) degree. Individuals who aim to become management
specialists or experts, management researchers, or professors may complete the Doctor of
Management (DM), the Doctor of Business Administration (DBA), or the PhD in Business Administration
or Management. There has recently been a movement for evidence-based management.

Larger organizations generally have three hierarchical levels of managers, in a pyramid structure:

e Senior managers, such as members of aboard of directorsand a chief executive
officer (CEO) or a president of an organization. They set the strategic goals of the organization and
make decisions on how the overall organization will operate. Senior managers are
generally executive-level professionals, and provide direction to middle management, who directly or
indirectly report to them.

e Middle managers: examples of these would include branch managers, regional
managers, department managers and section managers, who provide direction to front-line
managers. Middle managers communicate the strategic goals of senior management to the front-line
managers.

e Lower managers, such as supervisors and front-line team leaders, oversee the work of
regular employees (or volunteers, in some voluntary organizations) and provide direction on their
work.

In smaller organizations, a manager may have a much wider scope and may perform several
roles or even all of the roles commonly observed in a large organization.

Social scientists study management as an academic discipline, investigating areas such as social
organization, organizational adaptation, and organizational leadership.

Personnel management can be defined as obtaining, using and maintaining a satisfied workforce.
It is a significant part of management concerned with employees at work and with their relationship within
the organization.

According to Flippo, “Personnel management is the planning, organizing, compensation,
integration and maintainance of people for the purpose of contributing to organizational, individual and
societal goals.”

According to Brech, “Personnel Management is that part which is primarily concerned with human
resource of organization.”

Nature of Personnel Management

1. Personnel management includes the function of employment, development and
compensation- These functions are performed primarily by the personnel management in
consultation with other departments.
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2. Personnel management is an extension to general management. It is concerned
with promoting and stimulating competent work force to make their fullest contribution to the

concern.
3. Personnel management exist to advice and assist the line managers in personnel
matters. Therefore, personnel department is a staff department of an organization.
4. Personnel management lays emphasize on action rather than making lengthy

schedules, plans, work methods. The problems and grievances of people at work can be solved
more effectively through rationale personnel policies.

5. It is based on human orientation. It tries to help the workers to develop their
potential fully to the concern.

6. It also motivates the employees through it’s effective incentive plans so that the
employees provide fullest co-operation.

7. Personnel management deals with human resources of a concern. In context to
human resources, it manages both individual as well as blue- collar workers.

Role of Personnel Manager

Personnel manager is the head of personnel department. He performs both managerial and
operative functions of management. His role can be summarized as :

1. Personnel manager provides assistance to top management- The top
management are the people who decide and frame the primary policies of the concern. All kinds
of policies related to personnel or workforce can be framed out effectively by the personnel

manager.

2. He advices the line manager as a staff specialist- Personnel manager acts like a
staff advisor and assists the line managers in dealing with various personnel matters.

3. As a counsellor,- As a counsellor, personnel manager attends problems and
grievances of employees and guides them. He tries to solve them in best of his capacity.

4, Personnel manager acts as a mediator- He is a linking pin between management
and workers.

5. He acts as a spokesman- Since he is in direct contact with the employees, he is

required to act as representative of organization in committees appointed by government. He
represents company in training programmes.

Text 2 (from: https://www.ionos.com/startupguide/productivity/personnel-management/)

Personnel management is one of the cornerstones of a human resource department. It comprises
all administrative and routine tasks in a human resources department. Planning and development are
other central responsibilities.

Personnel management is also referred to as personnel administration or transactional personnel
work. This kind of administration deals intensively with the relationship between employees and the
company. In the course of transactional tasks, data is also transferred to third parties. For example,
payroll accounting is forwarded to the responsible authorities.

Personnel management includes all administrative and routine tasks involved in a human
resources department — from hiring to firing an employee. In doing so, legal and collective bargaining
regulations, company policies, and employee contracts must always be observed.

The key objective of personnel management is maintaining and being able to provide up-to-date,
accurate personnel data. This ensures optimal internal communication within the company. Additionally,
efficient administrative work is a prerequisite for smooth internal cooperation. In general, it is the
personnel administrator’s task to organize and simplify all processes concerning a company’s employees.

By performing its tasks efficiently and accurately, personnel management can achieve its goal: to
establish, maintain, or expand employee satisfaction. A high level of employee satisfaction and a
functioning personnel management system creative decisive advantages for a company. If employees are
satisfied, they work more productively and creatively, they're less frequently sick, and they have a higher
level of loyalty to their employer.

Personnel administration tasks can be divided into two categories: tasks for operational or legal
reasons, or tasks for human resource policy and planning strategic decisions. The latter includes
management key statistics, performance comparisons, or evaluating employee surveys. Tasks that arise
for operational reasons or that are based on legal issues might be processing work time tracking systems,
social security, wages, statistics, employee hires or fires, or even employer references.



As a rule, companies use a human resources information system that supports the human
resources department carry out its tasks. In this system, each employee’s personal data is recorded from
their personnel file and data is collected for payroll and time recording, personnel statistics, travel
expense accounting, as well as position plan administration.

Core personnel administration tasks:

o Recognize employee needs, gather and evaluate relevant information and trends

. Create and manage personnel files

. Record staff arrivals, departures, and changes

. Create employment contracts and other agreements like loans or subleases

. Process employee requests, i.e. for leave or further training

. Conduct all correspondence with authorities, offices, health insurance companies
(when provided by the employer), accounting offices, insurance companies, and contractual
partners

. Supervising the entry and exit of employees

. Manage employee absences

. Supervise wage and salary payments

. Record working times

Personnel management fulfils its function by performing the following tasks:

. Providing information at short notice: They provide current information for
individual employees, specific groups, or the entire staff at short notice. The data can usually be
taken from the personnel file. Personnel information systems are becoming increasingly
important in this context.

° Handling processes: Employees are hired, transferred, promoted, or leave the
company. Personnel management is responsible for the handling of these processes.

° Employee registration: In addition to registering the employee with the relevant
authorities, it's also the personnel management’s task to register the employee’s wages with the
tax office, social security office, and insurance company (if applicable).

o Control: Fluctuations, absence times, overtime, vacation entitlement, and
working hours are checked by personnel management. Working time control is particularly
relevant for flextime arrangements.

. Personnel protection: Personnel administration ensures that the occupational
health and safety of employees is being observed and that personal data is treated in accordance
with current data protection laws.

Personnel administration employees have to deal with highly sensitive and personal data like
names, addresses, medical data, account data, certificates, and CVs on a daily basis. This data is subject
to special protection by law. Human resource departments need to observe regulations of applicable laws
in all procedures. An example of a sensitive law is intensified data protection regulation brought in by
the GDPR. The GDPR arrival means that companies have to keep an eye on legal conformity with
internal processes. While this new law is a European Union (EU) directive, US companies that do
business or employ people in the EU are required to comply with these laws thanks to the Privacy
Shield. In addition to the GDPR, there are countless data protection laws in place in the US to protect
employee data. Please consult a legal professional to ensure that all of your human resource processes
are legally compliant.

What is the significance of the GDPR for human resource workers?

° If an employee’s personal data is no longer required, then it must be deleted
o Employees must actively consent to their use of data
o Employees have the right to know what data concerning them has been collected

and processed by the company

o Employees may request a copy of all stored data from their employer



. In the event of data loss, employers must comply with the official reporting
obligations within the prescribed period of 72 hours

Throughout the course of digitization, many personnel administration tasks can be simplified.
Additionally, software manufacturers are increasingly taking data protection regulations into account,
making their products even more attractive. For example, a function within these programs allows data to
be deleted automatically after a certain time. Digital solutions are now available for almost every area of
personnel administration.

A digital personnel file manages employee personnel data, just like a paper file. The digital
personnel file has decisive advantages over the classic file. For example, the central administration of
data relieves the personnel management staff of several tasks, since the digital file can be processed
simultaneously by several users. Authorized individuals can access the digital personnel file at any
time. With the help of an authentication system, access can only be granted to selected users. Limited
access is also possible, so that only certain data can be viewed by one user.

Especially when it comes to working time and absence time management, some processes can
be managed digitally:

. Absence calculation

. Fluctuation in the company

o Number of overtime hours

. Absenteeism due to iliness, parental leave, etc.
. Vacation utilization

. Time recording for flextime

. Trainings

Employee self-services are another way of reducing strain on personnel administration. Using
certain tools, employees can perform individual administrative tasks independently. For example,
they can view and change their personal data themselves, which also helps to prevent input errors by
personnel management staff in particular. Other possible employee self-services include the independent
processing of leave requests or self-administered time recording. However, the outsourcing of these
processes brings advantages not only in terms of personnel administration, but also for employees. They
gain a better insight into company processes: you can view the current processing status of a leave
request, for example.

YcTHOe MOHonornyeckoe BbiCKa3biBaHUe
Prepare a presentation containing the materials of your academic research.

OnucaHue TexHonornm npoBeaeHns
OueHKa 3HaHWW, YMEHMA N HaBbIKOB, XapakTepusylulas atanbl popMMpoBaHuUS
KOMMETEHUNA B paMKax U3ydeHUs OUCLMMNIMHBLI OCYLLECTBNAETCA B Xo4e TeKylen u
NPOMEXYTOYHON aTTeCTauni.
lMpomexyTodHas artTecTtaumsi NpoBOAMTCSA B COOTBETCTBUM C [lonoxeHuem o
NPOMEXYTOYHOWN aTTecTauumn obyyaroLmxca no nporpaMmmam BbicLlero o6pasoBaHus.

KOHTpOnbHO-n3MepuTenbHble Matepuanbl NPOMEXyTOYHOW aTTecTauuu BKYalT
B cebs npakTnyeckoe(me) 3agaHus, nossonswowme OLUEHUTb cTeneHb
chOpPMMPOBAHHOCTM YMEHUI N HABLIKOB, U ONbIT AEATENbHOCTMW.
[Mpn oueHMBaHUKM MCMNOMb3YTCA Ka4YeCTBEHHbIE LKanbl oueHoK. Kputepun oueHnBaHus
npvBeaeHbl BbILLE.

1. lMpomexyTodHas artrecTtauuss no aucuuniamHam (MoaynsiM) € NPUMEHEHVEM
SNEKTPOHHOr0 O00Y4YeHUs, OUCTAHUMOHHbIX OOpas3oBaTeNbHbIX TEXHOMOMMA (Oanee —
90, OOT) npoBoauMTCA B paMKax 3feKTPOHHOro Kypca, pasmeweHHoro B OUMOC
(obpasoBaTenbHbIii  nopTan «ONEKTPOHHbIN - yHuBepcuTteT BIY» (LMS Moodle,
https://edu.vsu.ru/)).


https://edu.vsu.ru/

2. NpomexyToyHaa aTtrectaumst oby4varomxca ocyLlecTBnseTca B hopMme dK3ameHa
/3a4eTa c oueHkomn / 3ayeta (BblbpaTb, YTO COOTBETCTBYET «Baluen» gucumnnuHe).

3. Obyuvatowmecs, npoxogswme NPOMEXYTOYHYHO atTectaumio ¢ npumeHeHnem OOT,
AOIDKHbI pacnonaratb TeXHWYECKMMM CpeacTBaMm M NPOrpaMMHbIM obecneyeHunem,
nosposisaowmMm obecrneynTb npouenypbl atrectauuun. OBy4varWmnncss caMmoCTOATENBHO
obecneuynBaeT BbINOSIHEHME HEOOXOAMMbBIX TEXHMYECKUX TpeboBaHU Ana npoBeaeHNs
NPOMEXYTOYHON aTTecTauunm C nNPUMEHEeHWEM [UCTaHUMOHHbIX 0Opa3soBaTenbHbIX
TEXHOSOMMMN.

4. NpeHTudukaumss nUYHOCTU oOy4arowerocs npu nNPOXoXOeHUU MPOMEXYTOYHON
aTTectaumm obecneymBaeTcsl NOCPEeACTBOM MCMONb30BaHUA KaxabiM oby4vatommcs
NHOVBUOYANbHOIO NOrMHa WU Napons Npu BXOAE B NINYHbLIN KAaOMHET, pa3MeLLEeHHbIN B
OUOC obpasoBaTesibHON opraHM3aumn.

Tpe6OBaHI/1$I K BbINOSTHEHWUIO 3a4aHWI, WKarnbl U Kputepmm oueHnBaHmnA

YpoBeHb
Kpntepuun oueHnBaHUsS KOMNeTeHuum cpopmmpo Lkana
BaHHOCTMU OLIEHOK
KoMneTeHL
1%
MpaBunbHas pedb 6e3 rpaMmaTU4eckMx U nekcudeckux | llosbiwen- OmnuyHo
OWKNBOK, TOYHOE MNOHUMaHWE TeKcTa, MpPaBUSTbHLIN 3
HbIU ypOBEHb
nepesos. BbInonHeHbI BCe acnekTbl 3ajaHu4,

BbICTYMNNIEHNEe FOrMYHO U COOTBETCTBYET MOCTaBfIEHHON
3ajaye, ctunesoe oOopMneHne YCTHOM U MUCbMEHHOW
peyn npaBunbHOE, YMEHUS W HaBblKM MPOAYKTUBHbLIX W
peuenTUBHbIX BMOOB peyeBown AesaATenbHOCTU
NpOAEMOHCTPMPOBAHbI MOMHOCTBIO, NpaKTUYecKu
OTCYTCTBYHOT HapyLleHUs B S3bIKOBOM OOPMIIEHUM peyun
(1-2 oLInBKN), NPOAEMOHCTPMPOBAHO yMeHune
B3aMMOOENCTBUSA CO CryLaTensMmu.

Bnapgeet HaBblKaMu aHanusa n KoMnpeccum
npoeccnoHanbHO-OPUEHTUPOBAHHOIO (B TOM  4ucne
Hay4YHOro) TeKcTa, ero aHHOTMPOBaHUS U pedepupoBaHmS.
3HaeT M ymeeT wucnonb3oBatb M nepeBoanTb 6Has3oByto
NEeKCUKYy no nporaeHHbiM Temam. OTnnyHo Bnageet
HaBblkaMu  ynoTpebneHns UM nepeBoda  U3YYEHHbIX
rpamMaTUyeckmx  KOHCTpykuun.  OTnvyHO  Bnageet
HaBblkaMu 4TeHMs BCNyx. [MoHumaeT npodeccnoHansHo
OPUEHTUPOBAHHbIE, B TOM YUCIE€ Hay4Hble, TEKCTbl, yMeeT
n3BnekaTtb M3 HUX Heobxoaumyk uHpopmaumo. Ymeet
ayampoBaTthb: noHnumaeT copgepxaHue 4YeTKO
apTUKYINMPOBAHHbIX BbICKa3biBaHWA, B TOM 4ucrne M B
ananore. BrnageeT  NPOU3HOCUTENbHBIMW  HaBbIKAMM.
MoxeT akTMBHO y4acTBoBaTb B 6eceqe unm gUcKkyccum Ha
OOHY M3 MPOMAEHHbIX Tem, cobnwgas rpammaTudeckune
npaBvna W Y4uTbiBass OCHOBHbIE  COLMOKYIbTYPHbIE
dakTopbl B KOMMYHUKauUun. MoXeT nocTpouTb YCTHOE U




NMMCbMEHHOE MOHOJSIOrM4Yeckoe BbickasbiBaHWe HEGOMNbLIOro
obbema c cobnogeHvem npasun rpamMmmaTuiki, B TOM
4yucne 1 B Ka4yecTBe OTBETA Ha NPOBEMHbIN BOMPOC.

ApekBaTHas nepegada coaepxaHus TeKcTa,
BbICKa3blBaHWe MO TemMe W nepeBoj C HEKOTOpbIMU
owmnbkamMn rpaMmmaTM4yeckoro u JIEKCUMYeCcKoro nnaHa.
BbinonHeHbl BCe acnekTbl 3afaHus, BbICTYMMEHUe B
OCHOBHOM JIOTMMHO W COOTBETCTBYET MNOCTaBMEHHOWN
3agadye, cTuneBoe odopmrieHne YCTHOM U MUCbMEHHOW
peys B OCHOBHOM MNpaBWUSIbHO, OQHAKO YMEHUS U HaBblKK
NPOAYKTUBHLIX W peuenTUBHbIX  BWOOB  pPeYEBOM
AeATenbHOCTU  MPOAEMOHCTPUPOBAHbI  HE  MOMHOCTLIO
(nmeeTcsa 3-5 HapyLeHUN B A3bIKOBOM OOPMIIEHUN peyu,
2-3 HapyLleHUs1 B NOrnke BbICKa3bliBaHNA N NpeabsBeHumn
MaTtepuana, 2-3 Heygausm BO B3aMMOLEWCTBUN  CO
cnywarensamm).

B ocHOBHOM BnageeT HaBblkaMu aHanu3a M KOMMpPeccun
npodecCcUoHanbHO-OPUEHTUPOBAHHOIO (B TOM  4ucne
Hay4HOro) TekcTa, ero aHHOTUPOBaHUA U pedepUpoBaHUS,
XOTA U JOonyckaeT He3HauuTernbHble OWNOKN B CTPYKTYpe
AAHHbIX BTOPUYHbIX TEKCTOB.

3HaeT M ymeeT wucnonb3oBaTb M nepeBoanTb 6Ha3oByto
NEKCUKY Mo MpoONAEeHHbIM TeMam. Xopowo Briageet
HaBblkamMn  ynoTpebneHnsa ©n nepesBoda U3YyYEHHbIX
rpamMmmaTmnyecKmnx KOHCTPYKLINN. XopoLlo Brnageet
HaBblkaMM  4YTeHua  BcnyX. [loHMMaeT  OCHOBHOE
cogepxaHue npodeccmoHanbHO OPUEHTUPOBAHHBIX, B TOM
4Yucre HayudHbIX, TEKCTOB, YMEET U3BMieKaTb U3 HUX NOYTH
BCIO Heobxogumyro wuHGopmauuio. B uenom ymeet
ayaupoBaTbh: MOHMMAET C HEe3HAYUTESbHbIMU OLIMGKaMm
cogepxaHne 4YeTKO apTUKYNMPOBAHHbLIX BbICKa3blBaHWUN, B
TOM 4ncne m B Aunanore. Bnageet npousHOCUTENbHbIMA
HaBblkamu. MoXeT akTUMBHO y4yacTBoBaTb B Oecege wunu
ANCKYCCUN Ha OOHY M3 MNPOMAEHHbLIX TeM, [onyckas
HEe3HauYnTENbHbIE rPaMMaTUYeCKME OWWMOKM U ydnTbiBast
NMOYTUM BCE OCHOBHbIE COLMOKYNbTypHble akTopbl B
KOMMYyHMKaumn. MoxeT NoCTpouTb YCTHOE M NMUCbMEHHOE
MOHOJOrM4Yeckoe BbiCKa3biBaHWe Hebonbworo obbema c
NoYTM NOSIHLIM COBNIDAEHNEM NpaBun rpaMMaTukn, B TOM
4yuncre 1 B Ka4ecTBe OTBETA Ha NPOBIEMHbIN BOMNPOC.

Ea3zosnbiti

ypoBeHb

Xopowo

HeTtouHaa nepepaya cogepXaHUA TeKCTa, HETOYHbIN
nepeeon, rpaMmmaTtuMyeckne W nekcudeckne owmnbkn. He
BNageHne pedeBbiMM  CpPeACcTBaMW,  OTpaKaroLUmu
cneumnduky pedepupoBaHmd. BbiNnorHEHbI HE BCe acnekThbl
3afaHus, BbICTYMMEHWE He MOMHOCTbID COOTBETCTBYET
nocTaBneHHON 3agadve, B CTUIIEBOM O0GDOPMIIEHUM YCTHOM U
NMMCbMEHHON  peyn  HabnaalTcs  MHOMOYMCIEHHbIE
OLINBKN, YMEHUSI U HABbIKN MPOAYKTUBHbBIX U peLenTUBHbIX
BUOOB peYeBON OeATerIbHOCTU NPOLEMOHCTPUPOBaHbI B
orpaHnyeHHom obveme (Mmetotca 6 — 10 owwmbok B
A3bIKOBOM odpopmMmneHnmn peuu, NPensTCTBYHOLNX

lMopozoenili

YPOBEHD

Yoosnem-

80pPUMEIBHO




NMOHNUMaHUIO MNpeabaABNsSeMon MHdopMaumM, UMeTCH
MHOFOYMCIIEHHbIE HAapYLLUEHUS B NOrMKe BbICKa3blBaHUSA U
npegbsasrneHun matepuana (4-10), B3anmmogencTeBme co
cnywarensamu 3aTpyaHeHo).

Bnageet nuwb cambiMu 0OLWMMM HaBblkKaMW aHanu3a u
Komnpeccum npodeccnoHanbHo-OpPUEHTUPOBAHHOTO (B TOM
yucrne HayvyHoro) TekcTa, €ero aHHOTUPOBaHUS U
pedepupoBaHuns,  OONyCKaeT  Cepbe3Hble, HO  He
UCKITIOYaoLWmne peLlleHns KOMMYHUKaTMBHOWM 3ajaun B
LLefIOM OLLMOBKKN B CTPYKTYpPE OaHHbIX BTOPUYHbBIX TEKCTOB.
3HaeT M ymeeT ucnonb3oBaTb WM NepeBOAUTb
MUHUMarbHbIN ~ HAboOp  NEeKCMYeckux  eauHul  no
NPONAEHHbIM Temam He NOMHOCTLIO. Ha
yOOBNETBOPUTENbHOM  YPOBHE  BnageeT  HaBblkamu
ynoTpebneHna n nepeBoda M3YYEHHbIX rPaMMaTUYECKUX
KOHCTPYKLUWUI, Aonyckas cepbes3Hble, HO He UCKNYatoLme
peweHns oblwen KOMMYHMKATUBHOW 3adavn  OLUIMOKM.
Bnageet HaBblkaMu 4YTEeHUS BCRyX YAOBMETBOPUTENBLHO,
ponyckas oTAeNbHble CyLeCTBEHHble Owwunbku. HedeTko
NMoHMMaeT OCHOBHOE coepaHue npodeccnoHanbHO
OPUEHTUPOBAHHLIX, B TOM YNCIE€ Hay4HbIX, TEKCTOB, yMeeT
n3BneKkatb M3 HUX HeobXoauMyk WHAOPMaUUID N1b
yactTmyHo (Ho 6onee 50%). [doBonbHO cnabo ymeet
ayoupoBaTb:  MOHMMAaeT CO  3HaYUTENbHbIMK,  HO
OTAENbHbIMU owmnbkamm cogepxaHue 4YeTKo
apTUKYNUPOBaHHbLIX BbICKa3biBaHW, B TOM 4ucne U B
Ananore. B uenom Bnageet  NPOU3HOCUTENbHLIMU
HaBblkamMK, HO [OMNycKaeT OTAefNbHble Cepbe3Hble
opdoanudeckne owmnbkn. MoxeTt ydactBoBatb B b6ecene
UM OUCKyCCUM Ha OAHY W3 MNPOMOEHHbIX TeM, HO C
HEBbICOKMM YPOBHEM aKTUMBHOCTM, LOMyckasi OTAefnbHble
3HauyuTenbHble rpaMMaTU4eckme OoWwKnbkn n  ynyckas
HEeKOTOpble OCHOBHbIE COLMOKYNbTYPHblE akTopbl B
KOMMYyHUMKaumn. MoxeT NocTpouTb YCTHOE M NMUCbMEHHOE
MOHOorn4yeckoe BbICKa3blBaHMe Wb BeCbMa
Hebonbworo obbema C OTAENbHbIMA  CEPbE3HbIMMU
HapyLWeHNaMXU NpaBui rpamMmMaTtvki, B TOM 4uCne U B
KayecTBe oTBeTa Ha NpobnemHbIN BOMNpoc, ecnu obuias
KOMMYHMKaTMBHasA 3aa4vya OCTaeTCcsl PELLUEHHON.

3apaHne He BbIMNOSHEHO, BLICTYMMEHNE HE COOTBETCTBYET
NOCTaBMEHHOW 3ajadve, NPe3eHTauuns HeNnormMyHa, yMmeHus u
HaBbIKM MPOAYKTMBHbLIX M PELENTUBHLIX BUOOB pPEYEBOM
AeATeNbHOCTU He MO3BONST obecneunTb npeabsiBneHne
nHdopMaLunu, B3aumoaemncTeme co cnywarenamm
OTCYTCTBYET.

He Bnageet nuib cambiMK OOLMMM HaBbIKaMK aHanmM3a u
KomMnpeccum npogeccnoHanbHO-OPUEHTUPOBAHHOIO (B TOM
yucre HayvyHoro) TekcTa, €ero aHHOTUPOBaHMA U
pedepupoBaHus, aonyckaet cepbesHble, He
Nno3BonAlLME peLlleHne KOMMYHUKaTUBHOW 3ajayv B
LEerIoM OLNOKM B CTPYKTYPE AAHHbIX BTOPUYHbBIX TEKCTOB.
He 3HaeT M He ymeeT WuCNoONbL3oBaTb UM MNEPEBOAUTb

Heydoenem-

80pPUMEbHO




MUHUMarbHbIN ~ HAboOp  NEeKCMYeckux  eauvHul  no
NpoMaEHHbIM Temam. He Bnageet HaBblKamu
ynotpebneHna n nepeBoda M3YYEHHbIX rPaMMaTUYeCcKnX
KOHCTPYKUWUI, gonyckas rpybble, He No3Bonswme pewnTb
o6Ly0 KOMMYHUKATUBHYIO 3agady owmnbkn. He Bnageet B
AOCTaTOYHOM Mepe HaBblkaMu YTEHUS BCRyX, AOMyckas
rpyoble  OwubKKW, 3aTpygHsloWMEe MOHUMAHUE  peudMn.
HepmoctatoyHO  NOHMMaEeT  OCHOBHOE  coepXaHue
npoceccrnoHanbHO OPUEHTUPOBAHHbLIX, B TOM 4uChne
Hay4HbIX, TEKCTOB, He yMeeT Wu3BfeKkaTb W3 HUX
HeoOxogumyto uHdopmauuto (n3snekaetr meHee 50%).
Mnoxo ymeeT ayaMpoBaTb: He MOHWMaeT coaepXaHue
4YeTKO apTUKYNMPOBaHHbIX BbICKa3bliBaHWUA, B TOM YUCIE U B
ananore. Nnoxo BnageeT NPON3HOCUTENbHBIMY HaBbIKamu,
ponyckaet rpyobie opdoannyeckune owmnbKn,
3aTpyaHaoLWmMe NoHMMaHme pedn. MoxeT nuwb NaccuMBHO
yyactBoBaTb B Oecege wnvM  guckyccuum, Oonyckas
3HauYUTENbHbIE FpaMmaTU4ecKne OWUOKM U He YyYuTbiBas
OCHOBHbIE COLIMOKYNbTYpHble (PakTopbl B KOMMYHUKALMMW.
Mnoxo ymeeT CTPOUTb YCTHble U  MUCbMEHHbIE
MOHOMOrMYECKMe  BbiCKa3blBaHMA  Aaxe HebomnbLloro
obbema, pgonyckaer rpybble  HapyleHuss  npaBui
rpammaTukun, 3aTpygHAeTca npu oTBeTe Ha NpoGnemHbIn
BOMpOC, 00Las KOMMyHUKaTMBHas 3ajada OCTaeTcs He
peLueHa.

Kputepum oueHMBaHUsS KoMneTeHLUN

YpoBeEHb
cchopmupo
BaHHOCTU
KOMMeTeHL,
1%

LLkana
OLlEHOK

ApeksaTHas nepegaya coepXxaHus TekcTa,
BbICKasblBaHMe MO TeMe W nepeBos C HEeKOTOpbIMU
owmnbKamMn rpamMmaTMyeckoro UM JfeKCU4eckoro nnaHa.
BbinonHeHbl Bce acnekTbl 3afaHus, BbICTYNfeHne B
OCHOBHOM JIOTMMHO W COOTBETCTBYET MNOCTaBMEHHOM
3ajadve, CTuneBoe OMOpPMIIEHME YCTHOM W MNUCbMEHHOM
peyn B OCHOBHOM MpPaBWUfIbHO, OOHAKO YMEHUS U HaBbIKK
NPOAYKTUBHBIX W pPeuenTUBHbIX  BUOOB  peYeBOM
AEATENbHOCTU  NPOAEMOHCTPUMPOBAHbl  HE  MOSIHOCTbIO
(nmeeTca 3-5 HapyLeHUn B A3bIKOBOM OOOPMIIEHUN peyM,
2-3 HapyLleHnsa B NOrMke BblCKa3blBaHUS U NpeabsaBneHumn
Matepuana, 2-3 HeygayM BO B3aMMOLEWCTBUMM  CO
cnywaTtensamm).

B ocHOBHOM BrageeTt HaBblkaMu aHanmMsa U KOMMpeccun
npoceccnoHanbHO-OpPMEHTUPOBAHHOIO (B TOM  4ucne
Hay4YHOro) TEKCTa, ero aHHOTUPOBaHUS U pedepupoBaHms,
XOTS U [ONyCKaeT He3HauuTerbHble OWNOKN B CTPYKType
AaHHbIX BTOPUYHbIX TEKCTOB.

3HaeT M ymeeT uCnonb3oBaTtb M nepeBoantb 6a3oByLO

Ba3zoshbiti

ypoeeHb

3aumeHo




NEeKCuKy no npouAaeHHbIM Temam. Xopowo Brageet
HaBblkaMuM  ynoTpebneHns 1 nepeBoda  M3YYEHHbIX
rpaMMaTUYecKUX  KOHCTPYKUMW.  Xopowo  Bnageet
HaBblkamMu  4YTeHMa  BcrnyX.  [loHMMaeT  OCHOBHoOe
cogepxaHue npodeccmoHanbHO OPUEHTUPOBAHHbLIX, B TOM
4Yucrne HayudHbIX, TEKCTOB, YMEeT U3BfiekaTb U3 HUX NOYTH
BCIO HeobOxogumyro wuHGopmauuwo. B uenom ymeert
ayaupoBaTb: MOHUMMAeT C He3HaYUTESIbHbIMU OoLnbKamm
cogepxaHne 4eTKO apTUKYNMPOBaHHbIX BbiCKa3blBaHWUN, B
TOM 4ucne n B Aunanore. Bnageet Npon3HOCUTENbHBLIMU
HaBblkamu. MoXeT akTUBHO y4yacTBoBaTb B Oecege wunu
AUCKYCCUN Ha OOHY M3 MNPOMAEHHbIX TeMm, [onyckas
He3HauyuTerbHble rpaMmaTUyeckme OWwunbKM U ydnTbiBas
NMOYTU BCE OCHOBHblE COLMOKYNbTypHble dakTopbl B
KOMMyHUMKaLumn. MoxeT NocTpouTb YCTHOE U NMUCbMEHHOE
MOHOJOrMyecKoe BbICKasblBaHNe Hebornblworo obvema c
NoYTU NOSIHbIM COBNIAEHNEM NpaBun rpaMMaTuKn, B TOM
4Yucre 1 B Ka4ecTBe OTBETA Ha NPOBIIEMHbIN BONPOC.

3agaHne He BbINOMHEHO, BLICTYMNNIEHNE HE COOTBETCTBYET
nocTaBneHHON 3adade, Npe3eHTaunsa HeNnornyHa, yMeHus u
HaBblKW MPOAYKTUBHbLIX U PELENTMBHbLIX BUOOB pPeEYEBON
AEATENbHOCTN He No3BOoNAT obecneynTb NpegbsaBreHne
MHopMaLuu, B3aumMogencrtesme Cco  cnywartensamu
OTCYTCTBYET.

He BnageeT nuwb cambiMy 0OLLMMY HaBblkaMX aHanusa u
Komnpeccum npodeccnoHanbHO-OPUEHTUPOBAHHOIO (B TOM
yucre HayyHoro) TekcTa, €ero aHHOTUPOBaHUA U
pedeprpoBaHus, ponyckaeT cepbesHble, He
Nno3BonsdLME pelleHne KOMMYHWKaTMBHOW 3ajadn B
LerioM OLLMOKKN B CTPYKTYpe OaHHbIX BTOPUYHbBIX TEKCTOB.
He 3HaeT n He ymeeT wucnonb3oBatb W NepeBOAUTb
MUHUMarnbHbIN ~ Habop  NeKcMyeckux  eauvHul  no
NpPonaeHHbIM Temam. He Bnageet HaBblKaMm
ynotpebneHna n nepesoda M3YYEHHbIX rPaMMaTUYecKuX
KOHCTPYKUWUI, gonyckas rpybble, He No3Bonsowme pewnTb
o0bLy0 KOMMYHUKATUBHYIO 3afady ownbku. He Bnageet B
AOCTaTOMHOMW Mepe HaBblkaMu YTEHWUS BCryX, Aonyckas
rpybble  owmnbKM, 3aTpyaHAOWME MNOHUMAHME  PEeuYM.
HegoctaToyHO  NOHMMaeT  OCHOBHOE  coepXaHue
npoceccnoHanbHO OPUEHTUPOBAHHbLIX, B TOM 4ucChne
Hay4HbIX, TEKCTOB, He yMeeT Wu3BfekaTb W3 HUX
Heobxoammylo WHopmaumo (n3snekaet meHee 50%).
Mnoxo ymeeT ayampoBaTtb: He MOHWMaeT coAepXaHue
YeTKO apTUKYNMPOBaHHbIX BbICKa3biBaHWUA, B TOM YUCHE U B
Ananore. Nnoxo BnageeT NPon3HOCUTESNbHBIMU HaBbIKamu,
aonyckaet rpyobie opdoanunyeckune oLnoKuy,
3aTpyaHsowme noHMMaHue pedn. MoxeT nywb NacCUBHO
yyactBoBaTb B Oecege wunvM  guckyccuu, Oonyckas
3Ha4YUTENbHbIE rPaMMaTUYECKMEe OWMOKM U HEe Yy4YnTbiBas
OCHOBHbIE COLMOKYNbTYpPHblE (PaKTOpbl B KOMMYHUKALMW.
Mnoxo ymeeT CTPOUTb YCTHble U  MUCbMEHHbIE
MOHOJSIOrMYECKME  BbICKa3blBaHUA  gaxe  HebomnbLlloro

He 3aumeHo




obvema, ponyckaeT rpybble HapyweHus  npaBun
rpamMmaTukK, 3aTpygHsieTcs Npu OTBETE Ha MpPoGneMHbIN
Bonpoc, obuasi KOMMyHUKaTMBHas 3aJaya OcTaeTcsl He
peLueHa.
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